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CONSULTATION QUESTIONS

Please could you cite, where appropriate in your responses, specific page numbers for easy reference     

	Purpose


1. Is the purpose of the framework clear?

( Yes

( No
Suggestions for change:

Reasonably clear.____________________________________________________

__________________________________________________________________

__________________________________________________________________

	Presentation 


2. Is the layout clear and straightforward to use?
( Yes

( No
Suggestions for change:

Reasonably clear.____________________________________________________

__________________________________________________________________

__________________________________________________________________

3. Is the language readily understandable?

( Yes

( No
When answering this question please bear in mind that a) the final framework will have a full glossary of terms used, and b) the different terminology used in different UK countries will be reflected in the final version 
Suggestions for change:

Reasonably understandable.  The comprehensiveness and clarity of the anticipated glossary will be important.____________________________________________

__________________________________________________________________

__________________________________________________________________

	Content and use


4. Would you use the framework to:

i) identify pathways for skills and career progression

( Yes

( No 
 
( Not relevant to area of responsibility


Conceivably
ii) assess competence and / or gaps in competence in a workforce

( Yes

( No 
 
( Not relevant to area of responsibility

Conceivably
iii) inform the nature and type of learning and development needed at different stages and areas of public health development 
( Yes

( No 
 
( Not relevant to area of responsibility
iv) commission education and training 
( Yes

( No 
 
( Not relevant to area of responsibility
v) design education, training, regulation and workforce planning

( Yes

( No 
 
( Not relevant to area of responsibility
vi) other – please state

The above are variably relevant to the Heads of UK Schools of Pharmacy.______
__________________________________________________________________

__________________________________________________________________

__________________________________________________________________

__________________________________________________________________

5. Is there sufficient information / introductory guidance for you to use the framework?









( Yes

(No
Suggestions for change:

It is somewhat of a disappointment and a missed opportunity that there was little mention of pharmacy in the text and exemplars accompanying the draft framework.________________________________________________________

__________________________________________________________________

__________________________________________________________________

During the development of the framework, a number of specific issues arose on which we would like your views:

	Ethical management of self


All public health specialists and practitioners need to work to an ethical code of conduct relevant to their professional group or organisation, or to the Faculty of Public Health Code of Good Public Health Practice.

We have included the competences of ethical management of self as an integral part of the core competences rather than having a separate section.  

6. Do you agree with this?




( Yes

( No
Suggestions for change:

This is not an unequivocal ‘no’.  Pharmacy has long had its own code of ethics and many, many statements and guidance notes on good practice.  Ethical conduct in the pharmacy profession is probably well enough covered for all conceivable aspects of health care but that is not to say that these competences will not be a useful reference point for some pharmacists at some points in time.____________

__________________________________________________________________

__________________________________________________________________

	Relationship between levels of competence across core and defined areas 


CORE
7.   Should there be an exact read across of the levels of knowledge and competence between core and defined areas?   i.e. in principle should someone working at, for example, level 5 in a defined area be at level 5 also for: 
i) all core competences




( Yes

( No

Suggestions:

No comment.__________________________________________________________

__________________________________________________________________

__________________________________________________________________

ii) all core knowledge




( Yes

( No
Suggestions:

In terms of the core areas described (1-4) very few pharmacists would be directly involved in the type of work described. Some of the generic knowledge base is covered in the undergraduate curriculum whereas other elements would require postgraduate-level training.  In the future, Schools of Pharmacy may need to play closer attention to the knowledge base in the core areas if there is to be greater involvement by pharmacists in the public health agenda and its delivery. _______

__________________________________________________________________

DEFINED
8. In principle should there be flexibility over levels of competence and knowledge achieved in all the other defined areas, depending on area of practice and level.  








( Yes

( No
Suggestions: If appropriate please cite the constituency / discipline for which you are responding here. 

Around 60% of registered pharmacists practise in the community setting and as part of their work would be expected to undertake activities described in the defined areas 5 and 6, working almost exclusively at level 5 in the career framework.  The knowledge base for these areas is covered within the pharmacy undergraduate curricula.  However, a highly relevant piece of work on Mapping Public Health in the MPharm programme has been undertaken by academic colleagues at Aberdeen, Aston and Leicester schools of pharmacy, led by Dr Jill Jesson of Aston.  This work has identified some variation in relevant teaching and methods of delivery across the Schools.  In addition, it finds that although Schools appear to cover the ‘traditional’ health education/ promotion and health inequalities topics they are weaker in other aspects such as professional collaboration, community development and partnerships. The Schools of Pharmacy are therefore examining potential changes to their curricula in the light of these findings.____________________________________________________
	Using the framework competences for the wider workforce


9. Do you agree that those working at a strategic level with an ability to influence the public’s health (e.g. chief executive of a council or a PCT) should have core public health knowledge and/or competences and if so, at what level?
a) Knowledge:





( Yes

( No


Level(s) - please state: 

As there are few pharmacists working at a strategic level in this area we have no comments regarding questions 9.______________________________

_______________________________________________________________

b) Competences





( Yes

( No


Level(s) - please state: 


_______________________________________________________________

_______________________________________________________________

10. Do you agree that those working in practical roles with an ability to influence the public’s health (e.g. catering assistant) should have core public health knowledge and/or competences and if so, at what level?

a) Knowledge:





( Yes

( No


Level(s) - please state: 


We have no comment on question 10.________________________________


_______________________________________________________________

b) Competences





( Yes

( No


Level(s) - please state: 


_______________________________________________________________


_______________________________________________________________
11. In your opinion, if adopted will the skills and career framework help to develop a stronger public health workforce? 

                                                                                                ( Yes

( No
Comments:

Conceivably, ‘yes’, and CUHOP would hope so but one cannot be certain about this given the limited impact of some competency and occupational standards statements and frameworks in the health and social care sectors in past years.____

The draft framework potentially sets an agenda for both UG and PG education and training and thereby it offers the prospect of a seamless continuum of personal development in this area for the student as a future pharmacist._______________

	Finally


12. Are there any other comments you would like to make on the framework?
Obviously, Heads of Schools of Pharmacy have a major influence on the extent to which public health and any other set of topics is taught within the undergraduate programme.  CUHOP has an important leadership role in UG and PG curriculum development to maintain and fulfil the present and potential greater importance of pharmacy in public health.  We would reiterate that it was somewhat of a disappointment and a missed opportunity that there was little mention of pharmacy in the text and exemplars accompanying the draft framework.________

__________________________________________________________________

__________________________________________________________________
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